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Racords indicate that you submitted a claim for compensation based upon & grievance filed by
AFGE Lacal 1945 alleging that Anniston Army Depat, Anniston, Alabama, reguirec Directorate
of Productions employees to perform higher graded duties without compensating them at 2
higher rate of pay. An unfair labor practice charge has been filed alleging that Local 1945 gave
nreferential treatment to Union members in the settlement of that grievance. Locai 1845 i3
voluntarily issuing you the enclosed check as resolution of this charge. No official finding has
been made by the Federa! Labor Relations Authority or any other adjudicative agency. By
compensating you and other employees, Local 1945 is not admitting to any violation of faderal
law or improprieties in the manner in which it represents bargaining unit employees. Local
1945 recognizes its obligation to represent the interests of the entire bargaining unit at
Anniston Army Depot

The enclosed check is valid for sixty {60] days from the date of issuance. Afier that, the check iz
void and will not be honored. This represents the fuli and final settiement of all claims relating
to any unfair labor practice charges filed or that could be filed arising out of this grievance
settlement agreement.



